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Employment

Employment rates 
by occupation*

Labour force

228,800
labour force

225,100

The rate of employment for women in the 
province has increased by 20 percentage points 
since 1976, narrowing the gap between men’s and 
women’s employment rates.

BUT on average women  
make $15,000 less a year.

*  National Occupational Classification (NOC) for Statistics

50%

100%

25%

Health Occupations

	 Financial, secretarial and administrative

		  Occupations in social science, education, government service and religion

			   Business, finance and administrative occupations

				    Sales and service occupations

					     Occupations in art, culture, recreation and sport

						      Professional occupations in business and finance

							       Management occupations

								        Occupations unique to processing,  
								        manufacturing and utilities

									         Natural and applied science occupations

										          Occupations unique  
										          to primary industry

											           Trades, transport  
											           and equipment  
											           operator occupations

85%
81%

72%
71%

59%
53%

50%
39%

31%
20%

14%

5%

part-time
60,600 28,000

full-time
168,200 197,100



Senior management
Apprenticeship  
and trades
Apprenticeship and trade qualifiers are 
individuals who have sufficient practical work 
experience to meet the established criteria to 
attempt the certification journey level  
(provincial or interprovincial) examination. 

Statistics current as of November, 2013 .

SOURCES

Labour force: Statistics Canada Labour Force Statistics, 2013

Employment rates: Table 282-0010 Labour force survey estimates (LFS), by National 
Occupational Classification for Statistics (NOC-S) and sex, annual.

High-level positions: Statistics Canada, NHS, 99-012-X2011033 NHS

Apprenticeship and trades: Statistics Canada. Table477-0055 - Registered apprenticeship 
training, certificates, by age groups, sex, major trade groups , apprentice or trade qualifier 
indicator and red seal or non-red seal indicator, annual (number),  CANSIM (database).

•  female      •  male

Legislators
	 Government managers and officials
		  Financial, communications and other business services
			   Health, education, social & community services  
			   and membership organizations
				    Trade, broadcasting and other services
					     Construction, transportation,  
					     production and utilities

50%

100%

25%

32%
35%

23%

60%
31%

11%

Since 2000,
on average only 2%  
of the registered  
apprenticeship and  
trade qualifiers  
in Nova Scotia  
are women.

Women,  
on average, fill only 32%
of senior management 
positions in Nova Scotia.
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Earnings

Full-time income 
by industry

On average between 2007 and 2011, women 
earned $14,260.00 less than men a year.

Management of companies and enterprises
	 Professional, scientific, and technical
		  Specialty trade contractors
			   Heavy and civil engineering construction
				    Construction of buildings
					     Support activities for mining, oil, and gas
						      Mining and quarrying
							       Oil and gas extraction

male female

Women employed in fields where they have been 
historically underrepresented often receive an 
income significantly lower than that of their male 
counterparts.

$90,000

$120,000

$80,000

$110,000

$140,000

$70,000

$100,000

$130,000

$60,000

$50,000

$40,000

$30,000

$139,916
$105,033

$83,287
$43,979 $65,408

$47,583 $44,737
$36,543 $66,054

$42,199 $44,735
$40,890 $79,641

$58,810 $63,900
$51,988

Average earnings
$60,000

$50,000

$40,000

$30,000

$20,000

$10,000

$0

2007 2008 2009 2010 2011

Does this math work?



High pay / low pay
employment rate Low income

Population in low income

SOURCES  (Statistics current as of November, 2013 .)

Average earnings: Statistics Canada, Table 202-0407 - Income of individuals, by sex, age group 
and income source, 2011 constant dollars, annual

Full-time income by industry: Statistics Canada, 2011 National Household Survey. Catalogue 
Number 99-014-X2011044.

High pay / low pay: Statistics Canada, 2011 National Household Survey, Statistics Canada 
Catalogue no. 99-014-X2011042

Poverty definition: Framework for a Poverty Reduction Strategy in Nova Scotia (Nova Scotia 
Poverty Reduction Strategy Coalition, 2007)  www.phans.ca/cmsAdmin/uploads/Poverty-
Reduction-Strategy-Framework-2007.pdf

•  female      •  male

Lowest Paying Positions

Home Child Care Providers 

Estheticians, electrologists 

Food and Beverage Servers

High Paying Positions

Senior managers – construction, 
transportation, production and utilities.

Senior managers – financial, 
communications, business services.

Contractors and supervisors,  
oil and gas drilling.

39%
13,700

61%
21,300

100%

20%

20%

100%

0%

83%

Women in Nova Scotia represent 100% 
of those employed in 6 of the 10 lowest 
paying occupations in Nova Scotia.

Why are the lowest paying jobs     
    the ones that employ women?

Percentage 
living in 
low-income 
households

Visible 
minority

61% of employees 
that earn minimum 
wage or less  
are women.

indicates total population

Aboriginal 
identity

Age 65  
and over

Immigrant Single parent 
families

Couple 
families

While the employment rate between men and 
women has narrowed, significant gaps remain.

47% 24%
23%

33%
34%67%

14%
21%

19%
20%39%

10%
10%

19%
42%61%

20%
35%

Low income line

Poverty is linked to various forms of inequality and 
inequity associated with, but not limited to, race, gender, 
age, sexual orientation, (dis)ability and geographical 
location—(in that they) are all contributing factors.
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Leadership
Provincial Cabinet Ministers

In addition, 5 female provincial cabinet 
ministers were appointed to the  
16 member Executive Council,  
another historic high for the province.

14 out of 51 elected Nova Scotian MLAs  
were women.

Nova Scotia General Election • October 2013

Provincial  
Governments

••••••••••••••••••••••••••••••••••
••••••••••••••••

	 YT	 BC	 AB	 NT	 MB	 SK	 NU	 ON	 QC	 NB	 PE	 NS	 NL

32%
36%

26%

11%

27%

19% 16%

28%

13%

33%

22%
27%

17%

Canadian 
Provincial MLAs
In most provinces and 
territories, less than  
one-third of MLAs  
are women.

Is this  
equal representation?

•••••••••••••••••••••••••••••••••••

••••••••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••••••••
•••••••••••••••••••••••••••••••••••••••• 
••••••••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••••••••
•••••••••••••••••

••••••••••••••••

Across Nova Scotia, women make up  
90 of the 377 municipal elected officials. 

27%

24%

31%

Mayors

Councilors

School Boards
Gender parity can be argued to have been achieved 
in School Board representation, as Nova Scotia 
women make up 55% of elected School Board 
officials from the October 2012 municipal elections.

20%

Municipal
Governments

7 of 35 Nova Scotian mayors are women.

50%

100%

25%



Adjudicated ABCs
Adjunctive ABCs “make findings of fact and law, and 
make decisions affecting a person’s liberty, security, or 
legal rights” and appointments are made based on merit, 
skills and qualifications. (Source: Government of Nova Scotia, 2013)

Women make up 60 of the 184 members on adjudicative 
ABCs.

Non-adjudicated ABCs
Non-adjudicative ABCs “make financial, regulatory, 
business or policy decisions or recommendations to 
government”.  (Source: Government of Nova Scotia, 2013).

Women make up 227 of the 632 members on  
non-adjudicative ABCs.

First Nation  
Band Councils

Provincial Government Agencies, 
Boards, & Commissions (ABCs)

First Nation Chiefs

Currently, 3 of Nova Scotia’s 13 First Nation Band 
councils are led by female chiefs. 

First Nation Councilors

Women hold 17 of the 93 council positions on First 
Nation Band councils.

••••••••••••• 23%

••••••••••••••••••••••••••••
••••••••••••••••••••••••••••
••••••••••••••••••••••••••••
••••••••• 18%

Federal
Government

•	 Nova Scotian Female Members	  
Nova Scotia has 1 female Member of Parliament out of 
11 (or 9%). In Senate, there is 1 female senator from Nova 
Scotia. 

•	 Female Members 

	 In total, 78 Members of Parliament in the 303 seat House of 
Commons are women. Across Canada, 38 of the 99 senators 
are women.

Members of Parliament
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
•••••••••••••••••••••••••••••••
Senators
••••••••••••••••••••••••••••••••••
••••••••••••••••••••••••••••••••••
•••••••••••••••••••••••••••••••

26%

38%

	 Total	 •	 35%

	 Adjudicated	 •	 33%  

	 Non-adjudicated	 •	 36%

287 of the 816 total members on Nova Scotia’s agencies, 
boards and commissions are women. 

Statistics current as of November, 2013 .

SOURCES

Municipal Government / Mayors and Councilors: novascotia.ca/dma/government/elections.asp

Canadian Provincial MLAs: Parliament of Canada (www.parl.gc.ca) 2013

Provincial Government Agencies, Boards, & Commissions: NS Public Service Commission, 
October 2013 

•  female      

•  male
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Seniors (65+)

Aging female  
work force

15 – 24 yrs 25 – 44 yrs 65 yrs +45 – 64 yrs

2008

2008

2012

2012

Age

The province’s aging demographic is reflective in the 
changes in its work force. In the past five years, there 
has been a slight decrease in the female labour force in 
the 15-24 age bracket and the proportion of the labour 
force for women 65 years and over has more than 
doubled since 2008.

3%41%
0.4% 2% 2%

8%

21%

27%

31%

1% 1% 2%

9%

18%

36%
18%

40%16%
1%38%43%18%

Income sources

40%

60%

20%

0

Employment  
insurance  
benefits

Other  
money 
income

Other 
income from 
government 

sources

Investment 
income

Employment 
income

Canada / 
Quebec 

Pension Plan 
benefits

Retirement 
pensions, 

superannuation 
and annuities

Old Age 
Security 

pension and 
Guaranteed 

Income 
Supplement

Government 
transfer 

payments

Women over the age of 65 are far more reliant on 
government transfer payments including Old Age 
Security (OAS), Guaranteed Income Supplement (GIS) and 
Canadian pension Plan (CPP) than men of the same age.  

Average income

$40,000$40,000

$30,000$30,000

$20,000$20,000

$10,000$10,000 34+35+37+33+35+36+3522+24+25+22+23+23+2434+35+37+33+35+36+3522+24+25+22+23+23+24$0$0

2007200620052005 2008 2009 2010 2011

incomes of women aged 65  
and over are $10,000 LESS  
than men aged 65 and over

In 2011, over 20% of women aged 65 and over were 
living in low income compared to 14.5% of men.

54%

39%

15%
9%



Pensions

Statistics current as of November, 2013 .

SOURCES

Aging female work force: Statistics Canada,Table 282-0002 Labour force survey estimates

Average income: Statistics Canada, Table 202-0307 – Income of individuals by sex, age group 
and income source 

Income sources: Statistics Canada – 2011 National Household Survey.  
Catalogue Number 99-014-X2011032 

Pensions:  DCP and DBP - www.fcac-acfc.gc.ca/Eng/forConsumers/lifeEvents/
planningRetirement/Pages/CompanyP-Rgimesde.aspx  •  statistics - Table280-0008 - Registered 
pension plan (RPP) members, by area of employment, sector, type of plan and contributory 
status, annual, CANSIM (database). (2007-2011)

Contributory plan 
A registered pension plan where employees are 
required to pay part of the cost of the benefits.

Non-contributory plan 
A registered pension plan where the employer pays 
100% of the cost of the benefits.

Defined contribution pension plan 	

•	 A form of savings for retirement where you and your 
employer contribute an established amount to your 
pension each year.

•	 Your contribution is usually a percentage of your pay.

•	 The value of the pension is based on the performance  
of the investments.

•	 Amount of the pension is uncertain.

Defined benefit pension plan

•	 An agreement where the employer promises to pay a 
certain amount of money each year after retirement.

•	 Employees often but do not always make contributions 
in addition to their employer’s contribution.

•	 How much you receive depends on a formula, generally 
based on your income and years worked.

Private sector 
Includes incorporated and unincorporated businesses, 
religious, charitable and other non-profit organizations, 
co-operatives, trade or employee associations, and 
private educational and health institutions.

Public sector 
Includes municipal, provincial and federal governments 
and enterprises, crown corporations, government 
boards, commissions and agencies, and public 
educational and health institutions.

Registered pension plan members  
in Nova Scotia in 2011

85,784

70,504

2,513

16,824

13,031

19,193

67,786

61,694

26,858

44,957

61,439

42,371

•  female    

•  male
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Wages

Education
Education Level Male Female THE GAP

No certificate, diploma  
or degree

$ 26,175 $16,575 $9600

High school diploma  
or equivalent

$ 33,735 $21,404 $12,331

Postsecondary certificate, 
diploma, or degree

$52,065 $36,903 $15,162

Postsecondary certificate 
or diploma below bachelor 
level

$44,602 $30,463 $14,139

Apprenticeship or trades 
certificate or diploma

$42,337 $25,739 $16,598

College, CEGEP or other  
non-university certificate  
or diploma

$45,664 $30,620 $15,044

University certificate  
or diploma below bachelor 
level

$50,666 $38,353 $12,313

University certificate, 
diploma, or degree at 
bachelor level or above

$67,068 $47,837 $19,231

Bachelor’s degree $60,339 $43,219 $17,120

University certificate, 
diploma, or degree  
above bachelor level

$78,326 $56,720 $21,606

	

Employment Rates

					     university degree

				    post-secondary  
				    certificate or diploma

			   some post-secondary

		  high school graduate

	 some high school

less than grade 9

68%58%64%43%25% 76%
61%55%56%29%11% 74%

The earnings gap between  
men and women in Nova Scotia 
persists despite the educational 
attainment of women.

on average 
women earn
$15,000 LESS  
than men

women earn
$15,000 LESS  
than men

women earn
$9,600 LESS 
than men
women earn
$12,000 LESS 
than men

women earn
$19,000 LESS  
than men

Why?



29+42+26+381917
2082

12991443 20+9+19+7348423

9421014

3,000

4,000

5,000

1,000

2,000

Postsecondary 
full-time enrolments

Women enrolled in mathematics, computer, 
and information sciences programs made up 
only 1% of all women enrolled in full-time 
post-secondary programs.

•  female      

•  male

346569+12+83+17843
603

4158

2005/2006 2005/20062010/2011 2010/2011 2005/2006 2010/2011

Physical and  
Life Sciences and 

Technology

Mathematics, 
Computer, and 

Information Sciences

Architecture, 
Engineering, and 

related Technologies

Immigrant women

Immigrant and  
Aboriginal women

Aboriginal women

Non-immigrant
(a person who is a 

Canadian citizen by birth)

24%

27%

87%

85% 82% 70%

22%

13%

15% 18%
30%

9%

5%

Non-Aboriginal Off Reserve On-Reserve

26%

25%

22%

27%
23%

19%

16%

24%

17%

SOURCES

Employment rates: Statistics Canada. 
Table282-0004 - Labour force survey estimates 
(2008-2012)

Wages: Statistics Canada, NHS (99-014-X2011040)

Postsecondary enrolments: Statistics Canada. 
Table 477-0019

A	 University – bachelor level or above
A	 University – below bachelor
A	 College / CEGEP
A	 Apprenticeship or trades
A	 High school diploma
A	 No certificate, diploma or degree

Statistics current as of November, 2013 .

Immigrated
2006-2011

94%

4%

8%

14%

15%
53%

6%

Immigrant

94%

6%

7%

18%

18%

45%

6%

7% 8% 7%

5%
5% 6%




